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How Many Students Are 
Performing 
Above Grade-Level?

From research by Matt Makel, Michael Matthews, 
Scott Peters, Karen Rambo-Hernandez, and 
Jonathan Plucker

Published as a policy brief by the Johns Hopkins 
Institute for Education Policy and with slightly 
different data in Gifted Child Quarterly, 61, 229-
238.
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Engel, Claessens, & Finch, 2013. Teaching Students what they already know? The (mis)alignment between mathematics 
instructional content and student knowledge in kindergarten. Educational Evaluation and Policy Analysis, 35, 157-178.



ELA Math

Grade WI CA TX WI CA TX

3 34% 23% 20% 26% 19% 16%

4 39% 29% 25% 26% 18% 29%

5 44% 34% 30% 31% 22% 34%

6 49% 34% 24% 36% 27% 32%

7 47% 38% 30% 37% 28% 33%

Percent of Students Scoring Above Grade Level



MAP Test Results
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“…students performing above grade-
level are not rare and likely exist in 
every classroom in every school”

16% of the variance falls between 
schools – almost all of the diversity 
comes from the classroom level!

Meaning: Every classroom probably 
has these students. Every. Single. 
One.



Two Takeaways:

• Classrooms where large percentages of students 
already are above grade-level, but nearly all of the 
teacher’s focus is on learners working at or below 
grade-level, are not going to facilitate growth or 
further development for advanced learners

• There is little support for the current age-based 
classroom structure as the optimal organizational 
structure for fostering student development



http://cepa.uconn.edu/mindthegap
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• 262 Draw a conclusion about the relationship between volume and 
temperature based on data

• 262 Anticipate effects of a design decision based on the 
interdependence of organisms 

• 224 ADVANCED --------------------------------------------------------------------
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• Disadvantaged students move a lot, but do that many move into upper-class 
neighborhoods?

• Then frontload to ensure they’re ready. Will come back to this later.

• If it works*, why would they struggle when put into an environment where national 
norms are used?

• *Research suggests it works.

















Source: UVA Weldon Cooper Center for Public Service, https://demographics.virginia.edu/DotMap/index.html



Source: UVA Weldon Cooper Center for Public Service, https://demographics.virginia.edu/DotMap/index.html
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•States and districts 

have a range of 

important excellence 

policies … but they’re 

NOT connected.



KEY QUESTIONS

• How does a talented young child move through 

your schools from K-12?

• How would you describe the process/services 

to a parent of a talented child?



KEY QUESTIONS

• Do you include ALL of your excellence programs 

in your TD plan?

• Gifted, honors, AP, acceleration, grouping, academic 

counseling, dual credit, aid for economically vulnerable 

families, etc.

• Does your TD plan address transitions among 

grade levels? (Biggest parent concern)



ACTIVITY

• Begin to sketch out a TD plan for your district.

• Consider:

• Service delivery

• Points of entry (identification)

• Recognition/honors



Talent Development Plan
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A More Advanced Example …



KEY QUESTIONS:

• How does a talented young child move through your 
schools from K-12?

• How would you describe the process/services to a parent 
of a talented child?

• Do you include ALL of your excellence programs in your 
TD plan?
• Gifted, honors, AP, acceleration, grouping, academic counseling, 

dual credit, aid for economically vulnerable families, etc.

• Does your TD plan address transitions among grade levels? 
(Biggest parent concern)





If we focus on ID vs. frontloading …

• We will never truly close excellence gaps.

• Feel-good equity only makes adults feel good!

• Sameness vs. Equity



To Recap:

• Create a talent development plan for your district 
(breakout session)

• Universally screen, preferably using local norms

• Align ID system with your programming

• School-based/site-based programming to extent possible

• Ability group (flexibly) whenever possible

• Ensure all staff have basic understanding of giftedness and 
talent

• Frontload, frontload, frontload



The NAGC Reimagined! Virtual Experience

2020 
NAGC 
67th Annual
Convention
Reimagined!

November 12-17, 2020
Our virtual convention brings together the 
“who’s who” of gifted education, with 
thousands of gifted professionals worldwide 
gathering to learn, network, and share.  

With 200+ live and on-demand sessions, 
gifted administrators, educators, 
coordinators, and other professionals will 
have access to hundreds of hours of 
professional learning…from anywhere.

Plus, all attendees have access to content for 6 months!

Register at bit.ly/NAGC20Reimagined



A Convention Like No Other!
Accessible Anytime, Anywhere…Plus Live & Interactive Experiences

Our state-of-the-art virtual 
platform offers a robust 
framework for convention 
attendees to experience all the 
perks of a live convention, but 
in a virtual, remote setting:

• Keynotes & Featured 
Presentations

• Concurrent Live Sessions

• 200+ On-Demand Sessions

• Poster Sessions

• Table Talks

• Networking & Social Events

• Q&As

• Exhibit Marketplace

For schedule details, go to bit.ly/NAGC20Reimagined

http://www.bit.ly/NAGC20Reimagined


Best Value: 
Purchase a Site License for Your School or District

$5,995 (Unlimited)

Best Value: 
Purchase a Site License for Your School or District

$5,995 (Unlimited)

Individual Attendee

Advance (Through Sept. 30)

Member $295 
Non-Member $445 
(Includes 1-year access to bonus content, including issues of Gifted Child 
Quarterly, Teaching for High Potential, and Parenting for High Potential) 

Regular (Oct. 1 and beyond)

Member $345 
Non-Member $495 (Includes 1-year access to bonus content, including 
free issues of Gifted Child Quarterly, Teaching for High Potential, and 
Parenting for High Potential) 

Groups (5-20 registrants) 

Advance (Through Sept. 30)
$295 per attendee

Regular (Oct. 1 and beyond)
$345 per attendee

Register at bit.ly/NAGC20Reimagined

Earn Continuing Education 
Units (CEUs)

NAGC is pleased to partner with the 
University of Central Florida to offer 
CEUs to NAGC20 virtual convention 

attendees.

$60 per credit hour, up to 3 CEUs

In addition to their convention 

registration fees, participants may 

elect to purchase 1-3 CEUs toward 

their licensure requirements. 

Because each state and/or district 

has its own policies and continuing 

education requirements, each 

registrant is responsible for 

checking with their local authorities 

to ensure NAGC20 CEUs will be 

accepted.

For more information on the NAGC20 
Continuing Education Unit (CEU) 
Program, visit (insert url here)




